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INTRODUCTION
THIS AGREEMENT made and entered into as of the _ day of
, by and between the BOARD OF EDUCATION OF THE LIBERTY CENTRAL SCHOOL
DISTRICT (hereinafter referred to as the "District") and the LIBERTY SCHOOL EMPLOYEES
ASSOCIATION(hereinafter referred to as "LSEA" or the "Union").
NOW, THEREFORE, in consideration of the premises, it is mutually agreed between
the parties hereto as follows:
ARTICLE I: RECOGNITION
The District recognizes the Union as the sole and exclusive representative for the non-
instructional bargaining unit including bus drivers, custodians and cleaners, Clerical and cafeteria
employees, building principal's secretaries, groundsmen, and maintenance persons, excluding
monitors, teachers aides, reading aides, census enumerators, cafeteria manager, director of
operations, confidential secretaries to the Superintendent, and Board of Education, assistant to
the Clerk of the Board, and confidential secretary/clerk to the School Business Official for the
purpose of collective negotiations for all conditions of employment and the administration of
grievances for the maximum period stipulated by the Public Employees Fair Employment Act.
ARTICLE II: DUES DEDUCTION
(A) The Board will honor individual authorizations on a District form for the
deduction of LSEA dues (which includes LSEA dues to NYSUT and its affiliates). LSEA will
certify to the School Business Official, in writing, the current membership dues. Deduction for
dues shall be made from the ten (10) consecutive salary checks starting with the first paycheck in
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(A)
(B)
(C)
(1)
hour.
(2)
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September and shall be promptly remitted to the LSEA treasurer.
The authorization shall remain in effect unless a written revocation is received by the
School Business Official no later than September 15thof each year.
(B) The Board, in making the foregoing deduction, assumes no responsibility for the
amount deducted or the correctness thereof. LSEA shall hold the District harmless from
damages and expenses, including legal fees, resulting from dues deductions.
Section 1.
ARTICLE III: COMPENSATION
Titles.. Salarv Grades.. Salarv Rates
Custodians and Cleaners: See Appendix A.
Clerical Employees: See Appendix A.
Bus Drivers:
Effective July 1, 1991, Bus Drivers driving buses shall receive $12.06 per
All Bus Drivers shall receive an annual longevity payment of One
Hundred Seventy-Five Dollars ($175.00) after completion of five (5) years of service in the first
year of this Agreement and Two Hundred Dollars ($200.00) in the second year and thereafter.
This annual longevity payment shall be paid in full in the first paycheck after completion of five
(5) years of service and in each year thereafter in the paycheck immediately following the
employee's anniversary date.
(3) All Bus Drivers with ten (10) or more years of continuous service as Bus
Drivers in the District shall receive a longevity payment of Fifteen Cents ($.15) per hour.
Drivers with fifteen (15) or more years of continuous service shall receive a longevity payment
2
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of Twenty Cents ($.20) per hour.
Bus Drivers shall receive twenty-one (21) paychecks per fiscal year.(4)
(5) Other bus trips: See Appendix B.
(C) Food Service (Cafeteria) Employees: See Appendix A.
Section 2. Premium Pay
(A) The District shall pay time and one-half the employee's regular rate of pay for all
hours worked in excess of forty (40) hours per week. An employee who worked less than a forty
hour (40) week shall be paid at the District's option, straight time or compensatory time off, for
all hours worked between their normal scheduled work week and forty (40) hours. For this
purpose, an unworked holiday shall be considered a day worked, provided that the employee is
entitled to the holiday with pay under Article V, Sections 1(A) and l(B) hereof.
(B) The District shall pay an employee time and one-half his regular rate of pay for all
hours worked on a holiday in addition to the holiday pay.
(C) In the event graduation day ceremonies are scheduled on a Sunday, employees
required to work on that day shall be paid double time their regular rate of pay.
(D) Employees working out of title for more than ten (10) hours in anyone week shall
have their out of title time compensated at an additional ten percent (10%) per hour.
3
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Section 3. Retired Employees.
Retired unit members shall be entitled to retroactive payment for that period of their
employment covered by this agreement.
Section 4. Pay Checks
(A) Cafeteria employees and drivers shall receive twenty-two (22) paychecks per
fiscal year.
ARTICLE IV: WORKDAY~ WORKWEEK
Section 1. Custodial Employees
(A) The normal work week shall be Monday through Saturday and shall consist of
five (5) consecutive days, and eight (8) consecutive hours per day, excluding lunch.
Section 2. Clerical Employees
(A) The normal work week shall be Monday through Friday and shall consist of five
(5) consecutive days of seven and one-half (7 ~) consecutive hours per day, excluding lunch.
Section 3. Work Schedule for Custodial~ Clerical and Cafeteria Employees
(A) All prevailing workloads and work schedules shall continue in full force and
effect. Except in the case of emergencies, any changes in workloads or work schedules will be
discussed between the District and Union. After said discussion, the District may implement any
changes in workloads or work schedules and all affected employees shall be required to perform
pursuant to the District's direction. In the event that the workload of any employee is
significantly increased, the District and the Union will negotiate the salary of any employee
affected thereby. If the parties cannot agree within fifteen (15) days of the changes of workload,
4
'.;1
they shall submit the matter to arbitration hereunder, and the arbitrator shall have the power to
award an increase in salary if he shall determine that an increase is appropriate.
(B) Nothing contained in this Article IV shall be construed as a guarantee of
employment for a fixed number of days in any week.
ARTICLE V: HOLIDAYS
Section 1. Custodial Emplovees
(A) The following days, provided they fall on a weekday, shall be considered as
holidays with pay for custodial employees:
New Year's Day
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans' Day
Thanksgiving Day
Day after Thanksgiving Day
Christmas Day
Day after Christmas Day
Martin Luther King, Jr.'s Day
If Washington's and/or Lincoln's Birthday are considered to be District-wide holidays,
i.e., schools closed, then either or both holidays shall accrue to the bargaining unit.
(B) Clerical Employees. Clerical employees who are employed in the Elementary
schools, Middle School and High School shall have the same holidays with pay as the teaching
staff, including the day after Christmas. Should it be necessary to work on any holiday, the
Superintendent may authorize additional work. The employee working on any such day shall
have the option of taking an additional vacation day or being paid for work on the holiday.
(C) Cafeteria Employees and Bus Drivers. Bus drivers and cafeteria employees shall
receive five (5) holidays with pay. Such holidays shall be chosen by the District, with the
exception of the day after Christmas. The District shall post the five (5) holidays, including the
5
four (4) days selected as holidays by the District, by October 1st of each year.
(D) Holidays falling on a Saturday or Sunday. In the event a holiday set forth in (A)
above falls on a Saturday or Sunday, the employee shall be entitled to a compensatory day for
each such holiday. The compensatory day to replace a holiday falling on a Saturday or a Sunday
shall be mutually agreed upon between the employee and the District.
ARTICLE VI: VACATIONS AND VACATION PAY
(A) Clerical Employees. The vacation schedule for clerical employees is as follows:
(1)
(2)
(3)
(4)
(B)
After one (1) year of service - two (2) weeks vacation with pay.
After seven (7) years of service - three (3) weeks vacation with pay.
After thirteen (13) years of service - four (4) weeks vacation with pay.
Twelve month clerical employees receive (2) additional days per year.
Custodial Employees. The vacation schedule for custodial employees is a follows:
(1)
(2)
(3)
(C)
After one (1) year of service - two (2) weeks vacation with pay.
After seven (7) years of service - three (3) weeks vacation with pay.
After thirteen (13) years of service-four (4) weeks vacation with pay.
Cafeteria Employees and Bus Drivers. Cafeteria employees and bus drivers shall
receive one (1) week vacation pay after one (1) year of service and two (2) weeks vacation pay
after seven (7) years of service. For bus drivers, one (1) week of vacation may be'taken while
school is in session and one (1) week shall be taken when school is not in session.
(D) All vacation schedules shall be subject to District approval.
6
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ARTICLE VII: LEAVES
Section 1. Sick Leave
(A) , Custodial and Clerical Employees. The following sick leave with pay shall be
granted each year for personal illness for clerical and custodial employees employed on a twelve
(12) month basis:
Ten (10) days per year during the first three (3) years of service.(1)
(2) Twelve (12) days per year after three (3) years of service.
(3) Custodial and clerical employees employed for less than twelve (12)
months in the calendar year shall receive sick leave in proportion to the
months employed in the District.
(4) Sick leave may accumulate up to a maximum of two hundred (200) days
for each employee.
(5) Sick leave may be granted for family illness for no more than seven (7)
days each year out of the days set forth in 1, 2 or 3 above only and may
not be taken from accumulated days. For the purposes of this provision,
family shall include father, mother, children, brother, sister, husband, wife,
aunt, uncle or anyone in the immediate family actually living in the
household. Any sick leave because.offamily illness shall be subject to the
approval of the Superintendent.
(B) Cafeteria Employees. The following sick leave with pay shall be granted each
year for personal illness for full time cafeteria employees. Part time employees shall receive sick
leave in proportion to the time employed with the District.
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(1)
(2)
Ten (10) days.
Sick leave may accumulate up to a maximum of two hundred (200) days
for each such employee.
(3) Sick leave may be granted for family illness for no more than seven (7)
days each year out of the days set forth in (1) above only and may not be
taken from accumulated days. For the purposes of this provision, family
shall include father, mother, children, brother, sister, husband, wife, aunt,
uncle or anyone in the immediate family actually living in the household.
Any sick leave because of family illness shall be subject to the approval of
the Superintendent.
(C) Bus Drivers. The following sick leave with pay shall be granted:
(1)
(2)
(3)
Ten (10) days.
Sick leave may accumulate up to a maximum of two hundred (200) days
for each such employee.
Sick leave may be granted for family illness for no more than seven (7)
days each year out of the days set forth in (1) above only and may not be
taken from accumulated days. For the purposes of this provision, family
shall include father, mother, children, brother, sister, husband, wife, aunt,
uncle or anyone in the immediate family actually living in the household.
Any sick leave because of family illness shall be subject to the approval of
the Superintendent.
(D) Physician's Certificate. Employees may be required to furnish a physician's
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certificate in order to establish the validity of any personal or family sick leave absence.
(E) Physician Statement after Absence. Any employee who has been absent due to a
personal illness or injury may be requested to submit a statement from his/her physician as to the
fitness to carryon his/her regular duties.
(F) Exhausted Sick Leave. An employee who has exhausted his/her sick leave and
who is absent at the end of the calendar year shall not receive any sick leave allowance for the
new year until he/she returns to duty. On the first payroll date following his return to duty, said
employee may, at the option of the District, receive salary for those sick leave days to which
he/she is entitled for the year in which he/she returned to work.
(0) Definition of Paid Sick Day. A paid sick day shall be at the employee's regular
daily rate excluding any overtime.
(H) Conversion. Since all departments do not work the same number of hours per day
and are subject to different accumulation provisions, in the event of an employee transfer, sick
leave shall be convertible from one department to another. For conversion purposes, cafeteria
and bus drivers who may transfer to the custodial or clerical department shall be entitled to one
(1) day sick leave for each two (2) days of accumulated sick leave in the cafeteria or bus driver
department. Full-time custodians or full-time clerical employees (over 20 hours per week) who
may transfer to either the cafeteria or bus driver department shall be entitled to two (2) days sick
leave for each one (1) day of accumulated sick leave in the custodial or clerical department, but
in no event shall they receive a greater number of days than the maximum for the department
into which they transfer.
(I) A Sick Leave Bank shall be created based upon the provisions of Article 25 of the
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LFA Contract. A day for sick leave purposes shall be the number of hours an employee is
scheduled. Changes in hours shall "not increase or decrease hours contributed.
Section 2. Personal Leave
(A) All employees shall be permitted two (2) days of personal leave with pay per year
which shall be non-cumulative. Personal leave may be granted only for personal business which
cannot be transacted except during the employee's work day. Such leave shall be granted
provided the employee notifies the District in writing at least one week in advance or as soon as
the employee knows of his/her need for such leave, whichever is sooner.
(B) Personal Leave shall not be requested for days immediately prior or subsequent to
a holiday or vacation period or days on which the employee is responsible for specially assigned
duties in connection with the operation of school activities.
(C) Personal days shall include days necessary for appearance in court, before PERB
or before an arbitrator, (but shall not include appearances before an Unemployment
Compensation Hearing Officer, or before the Unemployment Compensation Board) providing
however, that where more than one (1) employee in the District requests a personal day for any
legal appearances set forth above, then the Union and the Superintendent shall mutually develop
a schedule to provide for the appearance of witnesses required in such legal proceedings
consistent with all jobs and all work being performed.
(D) If an employee does not use any personal leave in a school year, the days
provided by paragraph (A) above shall be converted to sick leave and added to the employee's
accumulated sick leave.
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Section 3. Bereavement Leave
In the event of a death in the employee's immediate family, on each occurrence
employees shall be afforded three (3) days leave, which shall be non-cumulative. The term
"immediate family" shall include and be limited to father, mother, husband, wife, child, brother
and sister, mother-in-law and father-in-law.
Section 4. Child Care Leave
An employee shall receive child care leave without pay subject to the following
conditions:
(1) An employee wishing to take child care leave under the provisions of this
Agreement shall notify the Superintendent of Schools upon learning the approximate date of
birth or adoption and before making application for child care leave.
(2) Pregnancy shall be considered as any other medical condition and, therefore, an
employee who intends to take child care leave may continue as long as they are physically able.
(3) Subject to supplying the District such medical certificates as it shall deem
necessary, an employee may continue working in the District so long as he/she is physically able.
(4) At least two (2) months prior to taking child care leave, the employee shall inform
the District of the desired length of the leave. Child care leave shall be granted for periods up to
eighteen (18) months in six (6) month segments. At the discretion of the Board, upon application
by the employee, this leave may be extended for up to an additional twelve (12) months.
(5) An employee who is granted child care leave shall notify the Superintendent in
writing, two (2) months prior to the termination of said leave of an intention to either resume
duties or of his/her desire to discontinue employment. An abortive pregnancy will allow the
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employee to return as soon as his/her physical condition permits.
(6) Prior to returning to school the employee may be requested to provide a statement
by his/her physician that he/she is physically fit to return to work.
(7) Upon return to work the Superintendent shall attempt, insofar as possible, to
assign the employee to his/her original or similar position.
Section 5. Jurv Dutv
An employee absent on account of jury service shall have deducted from his/her pay an
amount equal to the jury service fee he/she receives. Any employee who reports for jury duty
and is thereafter excused, shall promptly report to the District for work. In the' event that an
employee loses no more than two (2) hours from his/her regular shift because of his/her reporting
for jury duty, he/she shall receive full pay for work on that day in addition to his compensation
for jury service. In the event an employee loses more than two (2) hours from his/her regular
shift because of his/her report for jury duty, and District assigns him/her to work for that day,
he/she shall be paid for all hours worked in addition to his/her compensation of jury service.
Section 6. Administrative Lease
There shall be allowed an aggregate of four (4) days per year to attend state and regional
Union or union affiliated conferences which may be divided among the officially elected or
appointed delegates. This leave will be without loss of pay.
Section 7. Other Leaves of Absence
Other Leaves may be granted by the Superintendent at his/her discretion.
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Section8. Medical Examination
The cost of any medical examination required by the District, except those that may be
required under Sections 1 and 4 hereof, shall be borne by the District.
Section 9. Association Leave
The Union shall be entitled to a total of three (3) days off to be taken by a duly elected
officer(s) of the Union which shall be without pay and for the purpose of performing Union
business. Notice of any such leave shall be given to the District one (1) week in advance of the
date requested or as soon as the Union knows of the need, whichever is sooner.
ARTICLE VIII: INJURY ON THE JOB
An employee who is injured on the job shall receive full salary during his/her incapacity
for the period limited to one (1) month. Any workers compensation received for that period shall
be assigned or paid to the District No sick leave is to be charged against any individual on
account of an on-the-job injury, except that in the event an employee is required to attend a
workers compensation hearing concerning his/her on-the-job injury, the time spent at any such
hearing shall,be deemed sick leave time and shall be charged against his/her sick leave under
Article VII, Section hereof.
ARTICLE IX: HOSPITALIZATION AND MAJOR MEDICAL INSURANCE
(A) The District shall participate in the Orange-Ulster Health Insurance Program or successor plan
and shall assume 100% of the premium cost for employees and 100% of the premium cost for employees'
dependents for those employees hired before September 1, 1999. All increases in premiums shall be borne by
the District for those employees hired before September 1, 1999. Eligibility and participation of this program
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shall be subject to the rules and regulations of the New York State Health Insurance Program or successor plan.
Employees hired on or after September 1, 1999, will pay five percent (5%) of the cost of "Family Health
Insurance" and/or "Individual Health Insurance" as may be applicable for the particular employee. Payment
may be made in pretax dollars through the utilization of Internal Revenue Code Section 125 Cafeteria Plan
currently in existence in the District and maintained by the District.
(B) Health Insurance Buy-out
1. A health insurance buy-out will be instituted allowing unit employees who
can demonstrate coverage from another source to buy-out from participating in District
sponsored coverage commencing at the rate of Two Thousand Five Hundred Dollars ($2,500)
per year. The buy-out amount will be adjusted to be equal to the buy-out amounted provided for
in the Liberty Faculty Association Contract for the same contract period. Payments will be made
quarterly commericing at the rate of Six Hundred Twenty Five Dollars ($625.00), and
subsequently adjusted as provided above, upon submission of proof of coverage. Employees
losing coverage may, upon return of the unused pro rata portion of the buy-out money, return to
the plan effective the earliest re-entry date.
2. Effective July 1, 1999 Unit members who are otherwise health insured
may opt-out of the District's health insurance program and receive payment of Two Thousand
Five Hundred Dollars ($2,500), or if the amount is adjusted, then the adjusted amount for
opting-out. Such payment shall be made by the District on or before October 15th.
3. Beginning with the 1999-2000 school year, notice of opting-out and proof
of alternative health insurance coverage must be provided to the School Business Administrator
by employees in writing no later than June 1st for opting out. New hires shall provide proof of
alternative health insurance coverage and notice of opting out to the School Business
14
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Administrator by September 15th. In future years the application deadline shall be June 1st, for
opting out as of July 1st.
4. Re-entry into the District's health insurance program shall be allowed at
any time subject only to the waiting period, if any, of the District's health insurance program
rules and regulations.
5. New hires may opt-out to receive this benefit on a prorated basis provided
that an application and proof of other health insurance is furnished to the School Business
Official within thirty (30) calendar days of starting work.
6. Re-entry into the District's health insurance program shall be conditioned
upon the Unit member repaying 1/12th of the annual buy-out amount for each month remaining
in the school year. In the event that an employee's services are terminated for whatever reason,
or the employee is granted an unpaid leave of absence, the employee shall be required to repay
that portion of the annual buy-out amount applicable to the remaining months in the school year.
To the extent that the payment is not made on a voluntary basis, the District is expressly
authorized to recoup repayment from any unpaid salary or compensation otherwise due the
employee.
ARTICLE X: NEW YORK STATE RETIREMENT PLAN
The District shall continue to participate in the New York State Retirement System now
in effect which includes Option 41i (application of unused sick leave as additional service credit
upon retirement). For the purpose of Option 4li, only employees shall be entitled to accumulate
up to two hundred (200) days sick leave.
15
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ARTICLE XI: TERMINATION INCENTIVE
(A) In the event an employee with ten (10) full years or more of service in the District
wishes to retire and notifies the Superintendent in writing one (1) month in advance of his/her
retirement date, he/she shall receive terminal compensation in the amount equal to one (1)
month's salary at their regular rate of pay excluding overtime, or Five Hundred Dollars ($500)
whichever is greater.
(B) Pay for unused sick leave days after fifteen (15) years of service shall be Thirty-
Five Dollars ($35.00) for days accumulated beyond 100 (maintaining the $15.00 rate for days
less than 100). In the case of a bonafide retirement, in which case an employee with no less than
13 years of service will be eligible for the rate of Thirty-Five Dollars ($35.00).
(C) The termination compensation provided above shall be paid as follows: An
employee who notifies the Superintendent in writing prior to March 1st that he/she will retire on
or after the next following July 1st shall be paid the entire applicable termination compensation
upon bona fide retirement. An employee who notifies the Superintendent in writing between
March 1stand June 30ththat he/she will retire on or after the next following July 1st shall be paid
Five Hundred Dollars ($500.00) upon retirement, and the balance on the July 1st next following
his/her retirement.
ARTICLE XII: WORKING CONDITIONS
Section 1. Notice of Chane:e
The District shall notify the Union in advance of any change in major working conditions'
and permit full discussion before any such change becomes final, except where such change is
required because of an emergency.
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Section 2. Snow Davs - Clerical" Custodial and Cafeteria Emplovees
(A) On days when the District officially closes because of snow, clerical employees
shall not be required to report to work and there shall be no loss of pay.
(B) On days when the District officially closes because of snow, custodial employees
shall be required to report to work and shall be released two (2) hours prior to the termination of
their workday without loss of pay provided their work is completed. Custodial employees
regularly assigned to the night shift shall not be required to report for morning snow removal
duty prior to 9:00 a.m.
(C) On days when the District officially delays the opening of school, full-time
cafeteria employees shall be permitted to begin work at no loss of pay according to the following
schedule:
One hour delay: Y2hour late start
Two hour delay: 1 hour late start
It is understood that the late start permitted under this provision must not affect the
regular lunch hour schedule.
Section 3. Promotions and Transfers
(A) Promotional Opportunities. VacanCies in all positions covered by this Agreement
shall be filled pursuant to the following procedures:
(1) The existence of vacancies of the position shall be adequately publicized,
including notice in every school within the system (by posting or
otherwise) as far in advance of the date of filling such vacancy as possible
17
(ordinarily at least ten [10] days).
(2) Said notice of vacancy shall set forth a job description and qualifications
for the position.
(3) Only employees in the same department where the vacancy occurs who
are in a lower classification within that department may apply for the
position by filing an application in writing with the District within the time
limit specified.
(4) All applicants for such positions who are not selected shall be notified of
the reason in writing.
(5) When in the opinion of the Superintendent, all factors are substantially
equal, preference for position will be given to the senior qualified
applicant in said department.
(6) The decision of the Superintendent in judging whether all factors are
substanti'ally equal shall be final and binding and not subject to arbitration
hereunder or other challenge. In the event the position is covered by Civil
Service, the assignment hereunder shall be temporary until the regular
6'
Civil Service examination is held and the vacancy is permanently filled
pursuant to law.
(B) Lateral Transfers. In the event a non-promotional vacancy occurs (e.g., in a shift
or a building) in the custodial, clerical or cafeteria department, any employee in that department
may request a lateral transfer to that vacancy. After consultation with the School Business
Official, the Superintendent shall decide whether or not to grant the transfer. The
18
Superintendent's decision thereon shall be final and binding and shall not be subject to
arbitration hereunder or other challenge.
(C) The existence of vacancies in teacher aide positions shall be adequately
publicized, including notice in every school within the system (by posting or otherwise) as far in
advance of the date of filling such vacancy possible (ordinarily at least ten [10] days).
Section 4. Seniority
(A) Seniority by department (e.g., Custodial, Cafeteria, Bus Driver, Secretarial) will
be based on the date of commencement of employment in the department for each employee.
The School Business Administrator will maintain a current seniority list of all its personnel. This
list will be used to determine preferences for vacations and leave rule decisions.
(B) Any employee who is excessed (laid off) shall be placed on a preferred eligibility
list in reverse order of the lay-off and will have the right to the first vacancy in his/her
department or any other department such as he/she may qualify, for a period limited to four (4)
years. The refusal of an employee to accept a vacancy in a category or department not the
department from which he was excessed (laid off) shall not prejudice the employee's status with
respect to any job opening in the original classification or department, within the four (4) year
period set forth above.
(C) The District will reimburse a bus driver for payment of an application fee for
fingerprinting at the prevailing rate, provided that the bus driver has been with the District for six
(6) months from the date of hire not including sick days, personal days, or days that school is not
in session for vacation, weekends excluded, and proof of said payment is made to the District..
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Section 5. Evaluations
A Committee consisting of representatives from the LSEA, the Superintendent (or
his designee), and two (2) Supervisors will design a system for evaluating members of the
LSEA. The system will be submitted to the Board of Education and the LSEA membership
for approval. The Committee will complete its work within three (3) months of its
formation.
ARTICLE XIII: BUS DRIVERS AND LIBRARY CLERKS
(A) Laid-off employees will be given preference to other noncompetitive jobs for
which they are qualified and competitive jobs under statutory requirements for a period expiring
on June 30, 1998.
(B) All drivers and library clerks will be placed on a recall list for driver and library
jobs they previously held through June 30, 1998.
(C) Laid-off drivers and library clerks will continue under district health insurance
through August 30, 1994, unless employed, by an employer offering health insurance, at an
earlier date.
(D) Employees who are laid off and would have qualified for retirement health
insurance under Civil Service Law shall continue to have such rights.
ARTICLE XIV: DISCHARGE. SUSPENSION AND DISCIPLINE - JUST CAUSE
Section 1. No employee with over six (6) months of continuous service in the
District, shall be discharged, suspended, or reduced in rank or compensation without just cause.
Any employee who shall have any rights pursuant to Article 75 of the Civil Service Law shall be
governed by this provision only in the event that employee shall specifically and effectively
waive all rights under Article 75.
Section 2. All employees who have not yet completed six (6) months of service shall
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be required to serve a six (6) month probationary term which shall commence with the first day
of his/her employment.
Section 3. The employee shall be entitled to a meeting with the Superintendent or his
designee to review the charges and the appropriateness of the penalty. This meeting shall be
held within seven (7) calendar days of the disciplinary action or notification of the proposed'
disciplinary action. If the disciplinary matter is settled or otherwise resolved, the settlement shall
be reduced to writing and signed by the employee and the Superintendent or his designee. A
settlement entered into by an' employee shall be final and binding on all parties.
ARTICLE XV: BOARD AND DISTRICT POLICIES..
PRACTICES AND REGULATIONS
All Board and District policies, practices and regulations currently in effect and hereafter
adopted which are not expressly supplanted by the terms of this Agreement shall continue in
effect. If any Board or District policy, practice or regulation is inconsistent with the expressed
terms of this Agreement, the terms of this Agreement shall control to the extent inconsistent.
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;ARTICLE XVI: ADMINISTRATION RIGHT
Section 1. Rie:hts of Representation
(A) The officers and agents of the Union shall have the right to visit District facilities
at reasonable times and at reasonable hours for the purpose of adjusting grievances and
administering the terms and conditions of this Agreement. All such representatives must comply
with all District rules on visitation.
(B) The President of the Union or his designee shall have the right to advise any
employee and appear on behalf of any employee in the processing and adjusting of grievances.
Such activity shall be conducted on off-duty time unless a hearing or conference is scheduled
during his working time, in which case he shall be compensated for time spent thereat.
Section 2: Bulletin Board
(A) The Union shall have the right to post notices and other communications dealing
with appropriate and legitimate Union business on bulletin boards maintained on the facilities of
. the District.
(B) A copy of any material placed on any bulletin boards shall be delivered as soon as
possible to the office of the Superintendent. In the event that the Superintendent believes that
any material posted is inflammatory, libelous, insulting or damaging to the District, he/she shall
be permitted to immediately remove such material from the bulletin board.
Section 3. Non-Discrimination
The District and the Union shall administer their obligations under this Agreement in a
manner which shall be fair and impartial to all employees and they shall not discriminate against
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any employee by reason of sex, nationality, race, creed, or marital status.
ARTICLE XVII: GRIEVANCE PROCEDURE AND ARBITRATION
The parties declare it to be their objective to encourage fair and prompt resolution of
employee complaints as they arise to provide for orderly procedures for satisfactory adjustment.
(A) Disputes or grievances that there has been a violation of the specific terms of this
Agreement shall be processed as follows:
Ste-pI: An informal conference shall be held between the grievant
and his immediate supervisor within seven (7) working days of the
assertion of the grievance with the objective of resolving the matter
informally.
Step II: If the grievance is not resolved informally at Step I, the
aggrieved may submit the grievance to the building supervisor in
writing on the District grievance form together with all other
relevant data within seven (7) working days after the procedure of
Step I has been exhausted.
The building supervisor shall confer with the grievant
within seven (7) working days of receipt of the written grievance
and relevant data. He/she shall note his/her decision on the
grievance form and return the form to the grievant within six (6)
days of said conference.
Step III: If the grievance is not resolved at Step II, the aggrieved
may appeal to the Superintendent by submitting the .written
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grievance to th~ Superintendent together with the relevant date
within seven (7) working days of receipt of the Step II decision.
The Superintendent or his/her designee shall confer with the
grievant within five (5) working days of receipt of the written
grievance and the relevant data. The Superintendent shall note
his/her decision on the grievance form and return the form to the
grievant within ten (10) working days of the conference.
Step IV: If the grievance is not resolved at Step III, the aggrieved
may submit the dispute to the Board for decision within ten (10)
working days of the Step III decision. The Board shall render its
decision within twenty (20) days of submission.
Step V: (1) If the Union is not satisfied with the decision at Step
IV, it may submit the grievance to arbitration by written
notice to the Board within fifteen (15) working days of the
decision at Step IV.
(2) Within five (5) working days after such written
notice of submission to arbitration, the Board and the
Union will attempt to agree upon an arbitrator. If the
parties are unable to agree upon an arbitrator within ten
(10) working days, either the District or the Union may
request that an arbitrator be appointed in accordance with
the rules of the American Arbitration Association.
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(3) Any arbitration hereunder shall be conducted in
accordance with the voluntary labor arbitration rules of the
American Arbitration Association. The decision of the
arbitrator shall be final and binding. The costs of any
arbitration shall be borne equally by the Union and the
District. The arbitrator shall have no power to add,
subtract, change or modify any provision of this Agreement
and may make no decision which requires any act
prohibited by law or is in violation of the terms of this
Agreement.
(B) The Union shall have the right to initiate or appeal a grievance arising hereunder.
In the event an individual grieves under Steps I through IV hereof, the Union shall have the right
to be present at any stage of the adjustment and to express its views thereon. In the event the
Union initiated a grievance, it shall have the right to initiate such grievance at Step II, provided
the written grievance form is submitted.
(C) Conferences and hearings held hereunder shall be held during non-working hours
and conducted at a time and place which will afford a fair and reasonable opportunity for all
persons entitled to be present to attend. If in the judgment of the Superintendent, conferences or
hearings must be held during working hours, persons who participate shall be excused from their
assignment without loss of pay.
(D) A grievance shall be asserted at the first step within twenty (20) working days of
the occurrence of the act complained of. Failure to assert a grievance at the first step within
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twenty (20) working days shall be deemed an abandonment of the grievance. Failure at any step
of the procedure to appeal a grievance to the next step within the specified time limits shall be
deemed acceptance of the decision rendered at that step. Failure at the first three steps in the
procedures to communicate the decision on a grievance within the specified time limits shall be
considered a denial of the grievance and shall permit the aggrieved to proceed to the next step.
The parties may, by mutual written agreement, reduce or extend the specified time limits.
The grievant may be represented by Union at any step of the grievance procedure.(E)
(F) Nothing contained in this Article shall apply to any matter as to which (1) a
method of review is prescribed by law (subject to waiver by an employee ofhislher Article 75
rights pursuant to Article XIII hereof) or by any rule or regulation of the State Commissioner of
Education having the force and effect of law, or by a by-law of the Board or (2) the Board is
without authority to act.
(G) No interference, coercion, restraint, discrimination or reprisal of any kind will be
taken by the Board or by any member of the administration against the grievant or any of hislher
representatives or any other participant in the grievance procedure by reasons of such grievance
or participation therein.
ARTICLE XVIII: UNIFORMS - CUSTODIAL AND CAFETERIA EMPLOYEES
The District shall attempt to provide two (2) uniforms per year to all custodial and
cafeteria employees by the end of September, and shall attempt to provide new custodial and
cafeteria employees with two (2) uniforms within one (1) month of the hiring date. Cafeteria
uniform allowances will be Ninety ($90.00) Dollars per year.
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ARTICLE XIX: TUITION
Employees shall be entitled to enroll their children in the schools of the District at no cost
to the employee, in regular academic classes provided that sufficient space exists and the
additional students do not create disparate student distribution. Initial acceptance as a student of
the District provides for continuing enrollment.
ARTICLE XX: COMPATIBILITY WITH LAW
(A) Governing Laws. The Public Employee's Fair Employment Act, the other
provisions of the Civil Service Law, including Sections 80 and 81, and the Local Laws of the
County of Sullivan which are not inconsistent with said Act and the Civil Service Law shall
govern the tenns of this Agreement, but in no event shall anything contained -inthis Article be
subject to arbitration hereunder.
(B) Prohibition Against Strikes. The Union and the Board recognize that strikes and
all other fonns of work stoppages by the employees covered by this Agreement are contrary to
law and public policy. The Union and the Board subscribe to the principle that differences shall
be resolved by peaceful, appropriate means withou~ interruption of the school program. The
Union on behalf of itself and its members therefore agree that there shall be no strikes, work
stoppage, or any other refusal to perfonn work by employees covered by this Agreement, nor
shall the Union in any way encourage, instigate or condone the same.
(C) Conformity to Law. If any provision or the enforcement of any provision of this
Agreement is or shall at any time be contrary to law, then such provision shall not be applicable
or perfonned, except to the extent pennitted by law. If at any time thereafter such provision or
its enforcement or perfonnance shall no longer conflict with the law, then it shall be deemed
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restored in full force and effect as if it had never been in conflict with the law.
If any provision of this Agreement, or the application of such provision to any person or
circumstances shall be held invalid the remainder of this Agreement, or the application of such
provision to other persons or circumstances shall not be affected thereby.
ARTICLE XXI: ENTIRE AGREEMENT
Nothing contained in this Agreement shall be construed as obligating the District or the
Union to bargain with respect to anything treated herein or which, at the time of negotiations,
could have been treated but was not.
ARTICLE XXII: TERM OF AGREEMENT
This Agreement shall become effective July 1,~, and shall continue through
June 30,
ARTICLE XXIII: MANDATED PROVISIONS OF THE LAW
Notice, as provided by Section 204-A of the Civil Service Law as amended:
IT IS AGREED BY AND BETWEEN THE PARTIES THAT
ANY PROVISION OF THIS AGREEMENT REQUIRING
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE
BODY HAS GIVEN APPROVAL.
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I~ \\'ITNESS WHEREOF. the panies have signed this Agreement below.
LIBERTY SCHOOL EMPLOYEES
ASSOCI.-\ T[O~
Bv:
! . /' .-
.
~
'
/1/;;'
, V
I
, I I~
'
I,., I . . /!.".4
John McPhillips. Pr ident
LIBERTY CENTRAL SCHOOL DISTRICT
BY:~~ ~ ~
Dr. Brian Howard. Superintendent
BOARD OF EDUCATION OF THE LIBERTY
CENTRAL SCHOOL DISTRlCT
Bv:
'),1
./': (!/ i.l '--
Philip 0 en'. President
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APPENDIX A
1999-2000 2000-01 2001-02 2002-03 2003-04
Librarv Clerk Step 1 375.99 387.27 400.82 414.85 . 431.45
(Weekly Salary) Step 2
.
383.54 395.05 408.87 423.18 440.11
Step 3 391.19 402.93 417.03 431.62 448.89
Step 4 399.04 411.01 425.40 440.29 457.90
Step 5 406.98 419.19 433.86 449.05 467.01
Tvpist
. Step 1 447.27 460.69 476.81 493.50 513.24
(Weekly Salary) Step 2 456.23 469.92 486.36 503.39 523.52
Step 3 465.34 479.30 496.08 513.44 533.98
Step 4 474.64 488.88 505.99 523.70 544.65
Step 5 484.13 498.65 516.11 534.17 555.54
Stenoarapher Step 1 456.04 469.72 486.16 503. 18 523.30
(Weekly Salary) Step 2 465.01 478.96 495.72 513.07 533.60
Step 3 474.30 488.53 505.63 523.32 544.26
Step-4 483.81 498.32 515.77 533.82 555.17
Step 5 493.45 508.25 526.04 544.45 566.23
Sr. Stenoarapher Step 1 543.95 560.27 579.88 600.17 624.18
(Weekly Salary) Step 2 554.85 571.50 591.50 612.20 636.69
Step 3 565.93 582.91 603.31 624.43 649.40
Step 4 577.25 594.57 615.38 636.92 662.39
Step 5 588.79 606.45 627.68 649.65 675.63
Cleaner
(Annual Salary)
Step 1 26,309.83 27,099.12 28,047.59 29,029.26 30,190.43
Step 2 27,066.28 27,878.27 28,854.01 29,863.90 31,058.45
Step 3 27,831.93 28,666.89 29,670.23 30,708.69 31,937.03
Step 4 28,754.85 29,617.50 30,654.11 31,727.00 32,996.08
Step 5 29,959.70 30,858.49 31,938.54 33,056.39 34,378.65
Step 6 30,446.40 31,359.79 32,457.38 33,593.39 34,937.13
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28,039.83 28,881.02 29,891.86 30,938.08 32,175.60
28,796.28 29,660.17 30,698.27 31,772.71 33,043.62
29,561.93 30,448.79 31,514.50. 32,617.50 33,922.20
30,484.85 31,399.40 32,498.37 33,635.82 34,981.25
31;689.70 32,640.39 33,782.80 34,965.20 36,363.81
32,176.40 33,141.69 34,301.65 35,502.21 36,922.30
27,809.83 28,644.12 29,646.67 30,684.30 31,911.67
28,566.28 29,423.27 30,453.08 31,518.94 32,779.70
29,331.93 30,211.89 31,269.30 32,363.73 33,658.28
30,254.85 31,162.50 32,253.18 33,382.04 34,717.33
31,459.70 32,403.49 .33,537.61 34,711.43 36,099.89
31,946.40 32,904.79 34,056.46 35,248.44 36,658.37
1999-2000 2000-2001 2002-2002 2002-2003 '2003-2004
9.77 10.06 10.42 10.78 11.21
9.22 9.50 9.83 10.17 10.58
10.08 10.38 10.75 11.12 11.57
11.40 11.74 12.15 12.58 13.08
13.25 13.65 14.13 14.62 15.20
11.40 11.74 12.15 12.58 13.08
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Head Custodian
(Annual Salary)
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Maintenance Mechanic
Groundsmen
(Annual Salary)
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Cafeteria
(Hourly Rates)
Food Service Helper
Cashier II
Cashier I
Baker
Cook
Asst. Cook
A differential of One Thousand Seven Hundred Thirty Dollars ($1,730.00) shall be paid
to the head custodian in the first year of this Agreement. During the duration of the
contract the Head Custodian will receive $1730.00 plus the percent increase which is
incorporated in the salary schedule in Appendix A. A differential of One Thousand Five
Hundred Dollars ($1,500.00) shall be paid to the Maintenance and Groundsmen in the
first year of this Agreement. During the duration of the contract the Maintenance and
Groundsmen will receive $1,500.00 plus the percent increase which is incorporated in the
salary schedule in Appendix A. A differential of One Thousand, Five Hundred Dollars
($1,500.00) shall be paid to the Head Cook in the first year of this Agreement. During
the duration of the contract the head cook will receive $1,500.00 plus the percent increase
which is incorporated in the salary schedule in Appendix A.
1.
2. All custodians and cleaners, clerical and cafeteria employees shall receive an annual
longevity payment of Two Hundred Dollars ($200.00) in each year after completion of
five years of service in the District. These amounts are non-cumulative. This annual
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longevity payment shall be paid in full in the first paycheck after completion of five years
services and in each year thereafter in the paycheck immediately following the
employee's anniversary date.
3. The minimum hiring rate for each clerical position shall be the lowest rate then in effect
for the position.
4. Clerical employees moving between schedules on a promotional basis should be moved
to the nearest step to a 10% increase on the next schedule.
5. The Assistant Cook in the High School will be paid no less than the Baker.
6. The minimum hiring rate for each cafeteria position shall be the lowest rate then in effect
for the position.
7. Cafeteria workers shall receive 21 paychecks per fiscal year. The substitute minimum
hiring rate will be used for substitute cafeteria workers.
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APPENDIX "B"
EXTRA TRIPS
Section 1. Rate of Pay for Extra Trips
Trip allowance will be paid pursuant to the attached schedule of agreed upon hours per
trip. In addition, drivers will be paid a guaranteed layover per trip of three (3) hours at a rate of
$5.50 per hour in the first year of this Agreement and $6.00 per hour thereafter. Where actual
layover exceeds the three hour minimum, it will be paid at the rate of $5.50 per hour in the first
year and $6.00 per hour thereafter. The minimum trip payment will be $35.00.
Layover time is defined as non-driving hours, exclusive of meal times and other normal
non-working functions. During the time for which payment is rendered, the driver shall remain
on call and readily available to the groups which were transported. 'Drivers should maintain a
log of the total time consumed on the trip in order that driving time, layover time, and non-
working function time may be requested. The maximum payment rendered per day inclusive of
driving and/or layover time shall be for twelve (12) hours. However, the twelve (12) hour limit
shall only apply to overnight trips.
The committee which created the flat rate system shall establish the flat rate for each trip
which may be convened from time to time if the parties agree to review the hours agreed to for
subsequent revision. '
A meal allowance on receipted invoices will be set at $3.00 for breakfast, $4.00 for lunch
and $6.00 for dinner. The dinner allowance shall be raised to $6.50 in the second year and $7.00
in the third year.
, Tolls on all out of town trips shall be paid by the District. Upon request, by a bus driver,
such tolls shall be paid in advance of the trip.
Section 2. Roster for Extra Trips
With respect to extra trips or bus runs other than regular assignments for bus drivers, the
following shall apply:
A. One assignment roster shall be established for 4 0' clock runs and a second
roster shall be established for 6 0' clock runs. The assignment of these runs shall
be made on a strictly seniority basis.
B. For extra trips, all bus drivers may sign the roster. The district will make
every effort to assign these trips in the order that the names appear on the roster.
c.
D.
Bus drivers rosters will be establishes at the beginning of the school year.
Nothing contained herein shall prevent the District from assigning
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personnel without considering the roster in cases where special
circumstances require the assignment of particular drivers.
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APPENDIX "C"
HOURS FOR EXTRA TRIPS
Albany 4 ~hours Monroe 3 hours
Allentown, PA 6 hours Montgomery 2 hours
Archibald, PA 6 hours Monticello 1 hour
Binghamton 4 hours Narrowsburg 2 hoursCallicoon 2 hours New Paltz 3 hoursCatskill Game Farm 4 hours New York City 6 hoursClarkstown 4 hours
Cobleskill 4 hours Newburgh 2 ~hours
Coleman 3 hours North Branch 2 hours
Cooperstown 4 hours Norwich 4 hours
Cornwall 3 hours OCCC 2 hours
DAVOS 1 hour Onteora 4 hours
Delaware Valley 2 hours Parksville 1 hour
Delhi 3 hours Peekskill 4 hours
Downsville 2 hours Pine Bush 2 hours
Eldred 2 hours Pine Island 3 hours
Ellenville 2 hours Port Jervis 3 hours
Fallsburg 1 hour Red Hook 4 hoursRochester 10 hours
Goshen 2 hours Roscoe 1 hour
Hackensack 4 hours Roundout Valley 2 hours
Hancock 2 hours Rye Beach 6 hours
Hershey, PA 8 hours S.C.C.C. 1 hour
High Mount 4 hours Saugerties 3 ~hours
Highland 3 ~hours Sidney 3 ~hours
Holiday Mountain 1 hour Space Farms 3 ~hours
Honesdale, PA 3 hours Spackenkill 4 hours
Hunter Mountain 4 ~hours Suffern 3 ~hours
Hurleyville 1 hour Syracuse 6 hours
Jeffersonville 1 hour Tarrytown 4 hours
Johnson City 4 hours Tri-Valley 1 ~hours
Kingston 3 hours D.C.C.C. 2 hours
Livingston Manor 1 hour Valley Central 2 hours
Marlboro 3 ~hours Vernon Valley 4 hours
Middletown 2 hours Villa Roma 1 ~hours
Milford, PA 3 ~hours Wallkill 3 hours
Minisink Valley 2 ~hours Walton 2 ~hours
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